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FOREWORD

The BOC Gases Tighes Hill Site Agreement was signed on 30th November 19895 and registered in
the Austrailan Industrial Relations Commission on . and the State
Industrial Relations Commission on )

The Agreement Is the result of the Joint efforts of a single barpaining unit of employee and
management representatives at BOC Gases Tighes Hill site during some four months. They are to
be commended for achieving this agreement covering production operations on site, and involving
the three site unions. ;
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TIGHES HILL SITE AGREEMENT

INTRODUCTION

The Tighes Hill Site Agreement, on the following pages, is a result of the co-
operation between BOC Gases management and BOC Gases employees to assist
in achieving greater productivity, efficiency and industrial harmony.

It is recognised that existing awards are somewhat restrictive and not specific to
BOC Gases's operations. This Agreement is not intended to take the place of
current awards but to provide agreed terms and conditions of employment, more
particular to the enterprise.

The parties to this Agreement understand that when reference is made to award
clauses and provisions, that only the pertinent excerpt has been quoted to assist
employees. It is accepted that award changes relating to those quoted, that occur
throughout the duration of the Agreement, will be automaticaily adopted and
communicated to all empioyees.

It is the intention that this Agreement be viewed as a progressive step towards
achievement of the BOC Gases workplace reform process.




1. DEFINITIONS

Seniority

Work Practises

Company Policies

MAINPAC

Toolbox
Communication
Meetings

Casual Labour

To determine Seniority on the Tighes Hill site the following guidelines
will be used. Seniority refers to the length of service, however this
does not refer to the totai length ®f company service. The service
referred to is the time in a specific function area such as distribution
function, production function or maintenance function. If an employee
transfers between these functions then, at transfer time, they lose all
seniority and commence at the bottom of the seniority ladder.

Site work practises that are specific to Tighes Hill are tabled in a
document headed Tighes Hill Work Practises.

These are a series of documents that are meant as guidelines for the
running of the Company. By definition they are not compiled through
consultation with the workforce. Should any conflict exist between
the agreement and Company Policy then the Agreement applies.
Company Policies that are referred to as part of this Agreement are:
Leave Policy
General People Philosophy
Continuity of employment
Recruitment Selection and Appointment Policy
Induction Policy .
Employee Training and Development
Separation -Redundancy
-Resignations
-Dismissals
-Abandonment
-Retirement
-Death
Industriai Relations
Safety and Occupational Loss Control Policy
Rehabiiitation Policy
Note: A register of company Policies is available on site if a
guideline is required on any situation that may arise.

A computer software package that is used for the scheduhng of

maintenance and the control, of inventory in the LT - — ¢
Il Registered

[| mnte prise r\brumenl

Monthly communication sessions held in each work dre! ‘I'h!!m'a;or”
topics for discussion are safety related. - —_— 1
Labour employed for specific shortfalls for a period of not more than

20 days. Casual employees do not receive normai Company benefits

such as Superannuation contributions and Annual leave

considerations.



J ‘Temporary Labour

Contractors

Medical Records

Workers
Compensation
Records

SAPPHIRE

OPAL

7

Often referred as 'short term * labour and is for a specific short fall in
available labour. It is expected that such employees will be employed
for periods up to 3 months except covering for Parental leave
situations. Temporary employees receive all normmal company
benefits attributable to long term em‘ployment.

Usuaily relate to the maintenance section or project work. These are
individuais or organisations that have skills not reasonably available
within BOC Gases.

All employees are informed of any non-Workers' Compensation
related medical screening/tests (e.g. blood , urine , X-rays etc.) that
take place at the request of the Company. Results may be obtained
from the Occupational Health Nurse. Results will be explained and
then a photocopy of the resulits will be provided if requested.

Anyone wishing to obtain copies of treating doctors reports and
correspondence may do so by contracting the Occupational Health
Nurse. The results will be explained to the employee and a
photocopy of the results can provided within five working days. X-
rays, CT scans etc. aranged by the Company, normally can be
loaned to your treating doctor on request.

National BOC Gases project that will change over Company systems
such as inventory control of cylinders, customer orders and
purchasing to an integrated system known as SAP.

Operations and Logistics reporting system, PC based, developed in
BOC Gases NSW, that standardised the reporting for all sites.

r Recistered

I Enierpnse Agreement

neliasdral Registrar




PART 1 - GENERAL

2. AWARDS RELATIONSHIP

-
This Agreement shall be read and interpreted in conjunction with the Metal Industry
Award 1984, Part 1, in respect of those employees covered by that Award, and the
Transport Industry Mixed Enterprises Interim (State) Award 1992, in respect to
those employees covered by that Award, provided that where there is any
inconsistency, this Agreement shall prevail to the extent of the inconsistency.

3. AIMS AND OBJECTIVES

This Agreement continues the work of previous agreements. Changes and benefits
defined in previous agreements will continue unless directly altered in this
agreement.

It is intended that all BOC Gases Tighes Hill employees work together and be
committed to promoting, maintaining and improving the high standards of
Occupational Health and Safety and systems to provide quality service and
products throughout BOC Gases's operations and to BOC Gases's customers.

This agreement records the commitment of the parties covered to actions which will
improve the business performance to meet the Company’s business objectives and
provide secure employment and a satisfying and safe work environment for all
employees.

This Agreement is a step towards achieving these objectives and is designed to:

1. Improve productivity, cost efficiency and financial performance of the
company

2. Improve the development and utilisation of employees

£l Improve commitment and participation of employees

4, Ensure effective use of both technology and people
5. Increase job security, career opportunities and income potential

6. Provide an environment where employees participate and are actively
involved in business improvement projects

7. Satisfying and rewarding to all parties involved

It is intended that employees are motivated and supported in a way that satisfies
their own goals through recognition of their performance, remuneration structures
and career deveiopment

ind gstroal Registrar |||

-
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4. SCOPE

The Tighes Hil Agreemant covers Employees of BOC Gases Australia Limited,
Gases NSW, hased at Elizabeih sirest, Tighes Hill, who are represented by the
Australian Manufacturing Warkers' Union, AWU/FIMEE and the TWU Works
Loading/Unloading.

With regards to the TWU any issues that are raised with the State Distribution
Agreement will not effect the TWU (Works Loading) covered by this Agreement.

It is intended that Employees are motivated and supported in @ way that satisfies AN
their own goals through recognition of their performance, remuneration structures
and career development

References within this Agreement t0 locations are defined as follows:

P&L - Area in which permanent and Ligquefiable gases are
processed and/or filled into cylinders

p&L Test Shop- Area in which cylinders are maintained, repaired, painted,
tested and commissioned.

D;\ - Area in which Dissolved Acetylene is manufactured
and filled into cylinders, including testing and commissioning
of DA cylinders. :
Store - Area in which production and maintenance materials are

received and stored for the site.

Maintenance - Area in which maintenance repairs aré co-ordinated and
carried out '

Works Loading

and Unloading- Area in which cylinders are moved on the site. This

includes loading and unicading from vehicles carying
cylinders and locating them for filling or sorting as
appropriate.

=i}

No Redundancies will occur at Tighes Hill as a direct result of this Aém"ﬂﬁ};ister EEI I I|
=t | |
\r Registered \\
!I| Enterprise Agreement .'|
| 'I
lll Industrial Registraf .I\
|

|




e

5. SINGLE BARGAINING UNIT

For the purposes of negotiating this Agreement, 3 Singie Bargaining Unit has been

drawing representatives from each union

cluding Company representaﬁves.
L 3

astablished DY

engaged at the Tighes Hill Site and in
Minutes of all meetings have been documented and formally reviewed.

Employee representatives conduct Report Back sessions with all employees
foliowing SBU meetings and use inese opportunities to ensure consultation with all

employees.

6. DURATION

This Agreement <hall operate from the first compieta pay perod commencing on of

after @il parties have signed this agreement, This agreement shall be certified under
Act 1994 (Cth) a5 amended (The Act), and shall

the industrial aelations Reform

AgruEment is

Agresmeant in accordance with Saction 170 an of The At

1. PERFORMANCE IMPROVEMENT

nis recognised wat BOC Gases is operating in an aver changing anvironment that
patitive. The gperations in
axcaption. In order to maintain 8 successiul industrial gas company thers must be
rovement even if improvements are small. For an upﬂmﬂunal site

is getting mMore and more CoMm

10

covenng employees

from the date of signing OF until the .
of the Act OF erminated DY mutual

. No later than three (3) months prior to the expiration of this Agreement, all parties |
will discuss ISSUes ralating to the developrnent of future agreements, that will apply £ |
subsequent 1o the axpiry of this agreamant.

da are nNo

continua! IMp
such as Tighes Hill the improvements can be measured through the following: ]
E
1. Reduction in COSts through  -reduced iosses ’
.Increasad yield )
_Reduction in purity failures F
-Reduction in cylindar stocks (assets) with N
reduction in service jevel E
2. improved service abilities I
Registered —W
3. Increased Productivity -Quicker reporting / informagti cycia-times:ownt |
-Higher output pef labour input |
-Flexibility's | Industrial Registrar |
4 participate in State and National Impmvement programs

Sgme programs m
site or may appesal

gverall penefil t©

situations the mare

perspective.

ay not provide 3 direct benefit 10 the Tignes Hil
w0 Incur a greater cost to the site. However the
BOC Gases may exist and in the avant of these
giobal viewpaint will be taken rather than @ local
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Key Performance Indicators will show the improvements. Examples of some key
performance indicators are:

L 3

« DA Yield The amount of acetylene produced from a unit of
carbide

« Filling Productivity The number of cylinders filled per filling man hour.

» Test Shop Index Index of all activities carried out in the P&L or DA
test shops e

« Cylinder Service Failures Cuts | Registered ||

» Maintenance Labour index | Enterprise Agreement ||

« Works Loading cylinders ' .
filled per man hour | Industrial Registrar |
1l

R L e e T B B N T " e
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8. CHANGES RELATING TO THE AGREEMENT

All previous benefits and continuous improvement achievements on the site, from
previous Tighes Hill Site Agreements, shall be maintained unless otherwise altered
by this Agreement. .~

8.1 Full Cylinders into Tighes Hill Stock

If there is a need to bring cylinders into Tighes Hill stock due to increased customer
demand and empty cylinders are available to be transferred to Tighes Hill then
these empty cylinders will be transferred into Tighes Hill stock. If the only available
cylinders are fuil then consultation with the Union (AWU/FIMEE, TWU) will occur
before the cylinders are ordered.

8.2 Tea Money

Meal Allowances will be paid through the Payroll System unless the employee
requires cash to purchase a meal during that overtime period

8.3 MAINPAC: Maintenance

Fitters to close off their own job card information directly into MAINPAC. This will
assist in allocating hours of the maintenance fitters amongst other improvements in
programmed maintenance and condition monitofing.

8.4 MAINPAC: Store

The Storeperson has been and will continue to input stock information into the
MAINPAC inventory Control System. This is part of BOC Gases ongoing
improvements in relation to Materials Management.

8.5 Clothing Issue

Clothing will now be issued once per year, a reduction from the Winter and Summer
Issues previously agreed to. This will minimise administration costs, delivery costs
and accounts payable processing time. There are 38 points to be ailocated each
year,

(rm———

, |
8.6  Increased Flexibility Registered |

Fnterprise A,;ruement |

fro
« In order to enhance customer service, the AWU can move pa Si’érn':iﬂ
cylinders from the ground to P&L filling bays. e e
» DA employees can move empty DA cylinders in pallets from dock to DA filling
area.
« Worksloaders can move pallets of carbide drums from storage area to generator
area.
» Movement of manpacks into/out of the workshop is done flexibiy by either AWU or
TWU employees.

 The Worksloaders will be unloading additional reﬁigerarlréujil rs Sydngy |
,_ mpty |
h_

This will take ptace after consuitation between the parties invoived, to ensure no
conflict arises.
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Other Recent Changes for Improvement that have been introduced inciude:

- Establishment of a rotating order roster of availability for after-hours breakdown
maintenance. v
* On any shift if a fitter is unavailable and production requires a lead change then

replacement of filling leads can be carried out by Production Operators. The lead
will be assembled by fitters in preparation for this task.

* Fitters to calibrate and repair instrumentation on site as part of normal job. This
does not include daily condition monitoring and calibration of filling analysers.

o TWU can deliver empty cylinders to the filling manifold and remove full cylinders
from the filling manifold {(except during industrial disputes).

* Access throughout the site to assist in transporting LPG and sorted SOC cylinders
to their respective storage areas and DA cylinders to the DA works area as
appropriate.

* The training and establishment of a Consultative Committee

* The AWU/FIME Employees carry out work as TA's for the fitters (AM.W.U.).

. As part of the continuous improvement the fitters are tracking and recording
breakdown hours and job card completion rates.

. The works loaders have implemented a "use first " system with cylinder stocks.

- Employees have provided full support to the BHP Plant

The Mainpac System is being used to control Maintenance and inventory control
activities, the WCS has also been incorporated in the store.

Employees have been involved in preparing,- writing and following procedures:
assist in running toolbox meetings; conducting planned inspections, and
participating in Quality Panels.

All previous continuous improvement achievements on the site shall be m aintained.—)

—

Registered .
Enterprise !\gruvmem |

lovisirarl
'Il’ld“‘-““m\ Kois r

1
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9. NEW TECHNOLOGY

New Technology will be accepted to the site for the life of the Agreement. Employees
will be tully trained in the use/operation of new equipment. No employee will be a_isked
to camry out any task that is considered unsafe. It is recognised that the introduction of
new technology is likely to occur as necessary to improve or maintain:

-quality of product

- productivity

-general performance of BOC Gases's business in Tighes Hill.

Examples of previous changes involving technology are:

SAPPHIRE

OPAL

Extending the product range e.g. higher pressure filling.

Carbide Drum Crusher: This reduced the volume of scrap metal to be

removed from the site.

Use of PC for Production Planner. This is to assist in the collection and recording
of production information in order to assist in
the daily production planning process and
production reporting.

Improved Analysis Equipment. Use of improved analysis equipment to ensure
product purity meets the ever increasing
standards required to meet customer demand.

Ultrasonic Cylinder Testing: Use of new equipment (the first of its kind) to
test the integrity of cylinders in conjunction with
traditional test methods.

Manual Handling Equipment: New equipment to handle carbide to assist in
the job and reduce potential manual handling
incidents.

Should any changes to work structures be required as a resuit of new equipment or
technology this will be carried out through consultation with employees, supervisors,
leading hands and union delegates shouid they be required. It is likely that the Tighes
Hill Consultative Committee would be used for consultation with employees and for the
devising of an implementation program for any new technology.

Changes to work practices as a result of new technology are|io be nciuded 35 ciiahges

in the next Agreement lKegistered
FEnterprnise Agreement

10. NO EXTRA CLAIMS [ Industrial Registrar

The parties to this Agreement undertake that during the period of operation of this
Agreement, there shall be no further wage increases sought, or granted except for
those provided under the terms of this Agreement.

All parties undertake that the terms of the Agreement will not be used to progress or
obtain similar arangements or benefits in the other business units of the Company.

This Agreement shail not operate to cause an employee to suffer a reduction in
ordinary time eamings, or departures from the standards of the Australian Industrial
Relations Commission in regard to hours of work, annual leave with pay or long service
leave with pay.
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PART 2- TERMS OF EMPLOYMENT
N
1. HOURS OF WORK -
1.1 General
sive shall not axceed B hours dunng
hours over @ four week

ing hours Monday 10 Friday inciu
per week or 152
rostered day oft

e nomal wiorking
consecutive 24 hours, ayerage 38 nours
cycle- The four wes cycie will e workad 50 a5 to provice one
s andﬁisnumas,ismstma
at all imes be manned as

Tha intant of this clausa. ith res
production procass Wil not be imerrupted an
r&quurad.

11.2 Day work
lows:.

ay work wil pe as fol

daily
d break, put will exclude @ a0 minute

The normal working nours for d

m. Finish 9:30 p.m.

Cammence 7:00 a.
ude & 10 mirute pai

gn of hours will ined
Crib break.
ed 5 minutes ahea

This Sp
unpaid
dﬂﬂhﬁl at T“:hE-E rd Time
and the above imes will be a5 ah

113 Shift Hours

ghift hours will be as follows:

ance 7.00a.m. ”T'— e
Registered 1"

The ﬁurrnal
m. daily : "
I =TT
!

Day Snift Comm
Firish 3:00 P-

Aftemoon Shift Commence - 2:00 p-m-
Finish - 14:00 p.M. i

Lo

% Eastermn Standa Time

ndustrial Registrar

The clocks at Tighes Hill wall be mantai
will be as shown py the site clocks

and the above times
pad crib break.

d 20 minute
ure continuous

reak an
d to ens

0 minute paid b
pe stagger®

This span of hours will include a 1
wherever necessary. preaks and crib breaks may

production.
Employees will be required 10 woik fo2ing shifts being
inated Employees tha

allemate week change-aver.

I'E‘Cl.uiraﬂ'lﬂﬂl fo rota
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11.4 DA Hours

The hours of work in the Dissolved Acetylene area are:

Day Work: Commence - 7:00 a.m.
Finish - 3:30 p.m.

*

Day Shift. Commence - 6:00 am.
Finish - 2:00 p.m.

Afternoon Shift: Commence - 10:00 a.m.
Finish - 6:00 p.m.

The clocks at Tighes Hilt will be maintained 5 minutes ahead of Eastem Standard Time
and the above times will be as shown by the site clocks.

11.5 Notice of Change of Working Arrangements

a) Where required 1o meet production needs a day work Employee who is
requested to work shift hours will pe given at least 48 hours notice unless
otherwise agreed between the Company, the employees and the relevant Union

representative. :

b) An Employee placed on a shift roster shall not be changed except by 7 days
notice of such a change unless otherwise agreed between the Company and
the Employee.

11.6 Rostered Day Oft

The nomal working arrangement will include 1 rostered day off in each 20 day work
cycle. This will be worked so that each Employee will receive 12 rostered days offt each
calendar year. A 13th rostered day off is included in the four week Annual Leave
entittement as prescribed in the relevant Awards.

Tne scheduled rostered day off may be selected by the E:nmﬁa'r'l'l_.r' and sheil-lall on
either a Monday or a Friday. Rostered days off may be varied by _indiv{dqattﬁmguyeq|

circumstances and/or in accordance with workload demands by nfnutu‘af t |

12. OVERTIME || Sewbvstrunl Heyistran

12.1. General

The working of overtime May be requested of Employees when production or
maintenance demands cannot be met dunng normal working hours. The Production
Supervisor is respen sibie for the overtme warked in the Production area and will decide
an the need for gvertime based upan daily and projected demands usually in
consultation with the Production Planner. Tha Maintenance Superntendant will
datermine the need for overtime in the Maintenantce area usually in consultation with
the Maintenance Leading Hand.
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12.2. When Applies

All time worked peyond any ordinary time of work as prascribed in Clausa 11, Hours of
Wark, shall be paid for at the rate of ime and one half for the first two hours and
double tma thareaftar, When calculating overtime wach day shall stand alone.

Overtime worked on 3 Saturday shall be paid for al the rate of ime and one haif for the
first two hours and double time thereafter, provided that all overtime worked after 12
noon on Saturday shall be paid atthe rate of double UMe.

All time worked on @ Sunday shall be paid at the rate of double time.

12.3. For All Other Matters Related to Qvertime:

- For Production and Maintenance emplcyees who are membpers of the AMW.U
and AWU/FIME, this Agreement will recognise and adhera to Ihe provisions of
the Federal Metal Industry Award, Part 1, Clause 21, Cryartime

- Eor Works Loading and Unloading Employees who are members of the TWLU,
this Agreement will recognise and adhere to the provisions al the Transpor
industry Mixed Enterprises Interim (State) award, Clause 19, Overtime.

12.4, Overtime and Call-back

Overtime flows on from the ordinary nours of work. If there is @ break where the
Employee leaves the work premises and is then recalled to work overtime, this is
classed as a call-back.

13. COUNSELLING AND DISCIPLINARY PROCEDURE
13.1 General

Management requires all Employees to maintain a fair and reasonable output of work
and to follow all reasonable procedures and instruction relating to work.

Whan an Employee's performanca in any area (8.g. work ahendance, punctuality, work
performanca, work safety, werk attitude, compliance with rules and procadures),
despite attempts mada, through any numbear of previous informal counseling sessions
by thieir Supervisar andlor attempts to retrain o bring about padp@_ann#_imp_mgmam
such performance coniinues to ba of a standard unacceptable to the gﬂplpéqj'."{lii

formal waming system will be implemented.
[ Enterprise Agreement II

Behaviour that Warrants a Waming:

|| Industrial Registrar
Behaviour that warrants a waming has o be of a senous namr#m-mmmmﬁ_salnl
implicaticns hafore a waming would be issued of the next step In the Counsaiing
Procadure invoked. Minac offences alone are not considered to be serious, however i
minor offences are rapeatedly incurred, the repeliiveness of the pehaviour would then
we considersd to be of a serous nanre and could invoke the next step in the
Counselling Procedure.
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Such acts wamant instant dismissal and e offending employee is. advised by the
supervisor of company rapresentative, in the presence of their union delegate, of
amployment termination.

A
The following acts of sernous misconduct fall within the scope of incidents which, if
proven, will lead to instant dismissal’

Fighting

Theft of Comparny of another Emplayee’s property

Wilful damage of Company of another Employee's property

Jeopardising the Employee’s OwWn safaty and/or that of fellow

Employ&es, including smoking in rastricied areas

Clocking anciher Employee's bundy card

. Unauthorised possession of consumption of intaxicating
peverages on Company premises

. Ppssession, taking of selling of ilegal drugs (or drugs not
medicaily prascribed) on Cormpany premisas

. Being under the influence of intoxicating beverages and/or

ilegal drugs (of drugs not medically prescribed) whan

reporting for duty

13.4 Probationary Condition

The Formal Waming System shall not apply o new Employess during their initial
pmhaﬁnnary.faﬁaassm&m period of employment. Where it is intended not to offer a new
Employes amployment beyond their probationary period, due to their
una::aptahlafumaﬁsfn:mw standard of performance during such period, the
Employes IS advised, In the presence of the Union Delegate, of amployment
isrmination. (Mormally the probationary period is three months, however, it may be
extended where required 1o enable a better assassment to be made. Any axtension of
a probaticnary jod must be documented and should ba done in consultation with tha
Union Representative. Probation may only be axtanded once).

13.5 Suspension

Employees may be suspended, rather than instantly dismissed, if the Company needs
further time to assess the details of the incident, or to gather further information before
making a decision regarding the seriousness of the incident. The Empioyee during
suspension will be paid and the employee will be available for meetings in order to
gssist with the investigation if required. |f thers ara any doubts about the employees
involvement in the incident even after investigation then the employes. will-
reinstated. I

! Registered |
! Enterprise Agreement |
13.6 Termination of Employment Il |

Industrial Registrar |
Matters relating to the termination of employment will be ifi accordance with gi]|
Employee's appropnate award provision. ==

Thiz Agreement wil recognise and adhere to the provisions gf the Federal Matal
industry Award Par 1, Clause & (d). This will cover Clause 13 of this Agreement -
Counseling and Disciplinary Procedures, Step 110 4 of the Formal Waming System.
However, thesa provisions will not apply 1o matiers deait with by the specific section of
Clause 13.3 of this Agresment deaiing with acts of senous misconduct which resull in
instant dismissal.
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13.7 Notice of Termination

Matters relating to the termination of employment will be in accordance with an
employse's appropriate award provisions.

-
Notwithstanding any term in the contract of employment issued by the Company as the
~_etter of Offer". Temmination's shall be implemen § #h existing

Company policies and practices.  Registered |
!—nterpn:.e Agreemem

Industrial Registrar
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44, OCCUPATIONAL HEALTH AND SAFETY R

14.1 Responsibilities: - i

-

ltis a fundarnentai requirement of the Company that its pusiness i$ conducted safely.
1tis a prime reSponsibiIity of all people employed the Company to ensure that:

Their jobs are performed safely and without injury to themselves or other members
of the Company of the community.

. An actve involvement in the Tighes Hill Occupationai Health and Safety Program is
maintained.

« The Company and Site rules are foliowed.

The Company will provide eafe working conditions. define and reach safe working
ctices and provide information and control measures fof nazards in the workplace
and in the environment.

people will pe heid accountable for the zafety and occupational heatth of persons
working undef vheir direction and fof anvironment protection measures in the activities
thay control.

ents V
personal fnjury. occupational iness of damage r::rr'-n'iilqrit.I e I
A ol sl

The Company's gbjective i the elimination of all incident which could result in
'.Dthrﬂantri 3 |
|
I

, i
] l
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commu cated thro Creeupatl Healh Commites it meels
red n ThS nforma witl be reinfof ugh Toolbox

ppE REQURED
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Repistered ]|

Rec.omrnended pPE Wil be communicamd yrough e OF&= Growniied Aandement |

reinforced through ToolboX Communication Meelings- l |
st | |
Wl i skfal ||
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15. REHABILITATION

The Company will attempt to ensure that any Employee who incurs a work related
injury is provided with the earliest and most suitable treatment to ensure minimisation of
the injury and an early retum to work. .

It is agreed by the parties that rehabilitation programmes will be conducted in
accordance with the guidelines for Workplace Based Occupational Rehabilitation
Programme under the provisions of the NSW Workers Compensation Act 1987.

Programmes relating to Employees who are unable to conduct their normal full range of
duties due to personal injury both work and non-work related, will not be hindered by
demarcation or Union jurisdiction of any and ali Unions of site.

Employees of any Union shall, on reium try work after work injuries/fillnesses of non-
work reiated injuriesfilnesses, be provided with appropriate altemate duties, wherever
available, as specified by the ralevant Rehabilitation Programme, and the employees
shall perform these duties as allocated

In sourcing appropnats atamate duties, in the first instance, every effort will be made
to find suitable duties wathin the employeas current work area. if this is not possible, but
appropriate alternative dulies are avaiiable in another area, the relevant Union will be
consulted before the amployee takes up duties in this other area.

Any difficulties arising from this clause shall be referred for resolution to the Union
Representative of those Unions involved, in conjunction with the Company nominated
representative and the Health and Safety Committee.

16. REFUSAL TO WORK ON GROUNDS OF UNSAFE OR HAZARDOUS WORK

The following procedure should be used if a situation arises where a person refuses to
carry out work which they perceive as threatening to their health and safety.

If an obvious emergency situation exists due to malfunction, accident or other
circumstance, action in accordance with site Emergency Procedures must be taken.

Where no obvious emergency Situation exists however, if the person genuinely
helieves there is a serious risk to health and safety, they should report the matter
immediately to the area supervisor of other appropriate member of the management
teamn.

This group. together with the area Health and Safety representative should thoroughly
investigate the situation. If the investigation results in a satisfactory solution or
clarification, the person retuns to work.

=

1
Should this joint consuitation and investigation not lead to imprn-qma;[it'ﬁe_’“&é}lﬁﬁﬁml
and the person still has reasonable grounds to refuse, the cyecupational Hagith"'s
Safety Committee Chairperson will notify the appropriate inspectar, In the jrtenim, it
may be necessary for the manager (o direct that work cease on {hat job o i H‘ﬁﬁl’bﬁwﬂl
area. [ S |

The Inspecior will iNspec the situation with the management and Health and Safety
reprasantative. The inspector will ardar additional improvement 10 be made or reguire
that the person renms to work.
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The Quality!Safety Depaﬁment should be included in the discussions. and it may also
be appropr'late in some circumstances, to consult with BOC Gases Health and Safety

speciaiists

Tha circumstances yhat fed 10 ihe refusal 10 work should be investigated by the
Occupabon Health and gafety Commitiee. This review will enable action 10 be taken 10
ansure hazard \dentification and control procedures qre working affectively.

1T. WORKERS CDHPEHEA‘I'IIJH

Tha Compary is a sell insurer and will continue 1o conduct workers Compensation in
accordance with the provisions of the NSW workers Compensaton Act 1987.

48. CASUAL AND TEMPORARY LABCUR

From tme 10 time the Company may require short term of temporary labour in response

to nrparaﬂnnal regds including ynforeseen staff shortages. This will be covered in the
following ways.

181 Casual Employment

people MaY be amployed either diractly by the Company of wrough the Newcastle
Unien Co-operative of private agency for & penod of no greater than 20 working days.
preference will, whersver possible, pe given 10 the Newcastie Umon Co-operative
nowever, whars tha Compafy amploys directly, the Employee shall be paid the normal
shop rate, plus 20 percent.

This Agresment recognises hat wharsver possible any operational shortfalls should, in
the first instance, be 5upplamanmd by reasonable jevels of overtime providad
gxisting staft. -

18.2 TemporarylShort Term Employees

Paople may pe amployed by the company for @ period up to three months oF jonger as
agreed patween e Company and the approprate Union Organiser. guch amployees
will recaive all ihe normal Company penafils Strputable 1o 10ng term employment.

s considersd to be on Probation and could be
terminated with one Weeks notice. If the Temporary contract is axtended past th

months with tha same employes then they would no \origer be under probationd
conditions. However for the contract 10 pe extended, their work performancs woul
have to be at @ jevel acceptable 10 tha Caompany. if there is any doubt abo
competance, than the probation candition may be axtended (in writing) for @ fu

three months. Only ong axtension of probation is acceptable.

This clause (speciﬁcally the timing constraints) dnﬂmﬂ-ﬁm"fempnm
engaged fora 12 month of fixedlong term assignment kb prawige F0 g for P
Leave situations. Fricrprise Agreement |

|| Industrial Registrar
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18.3 Training of Casual and Temporary Employees

Casual and Temporary labour shall undergo sufficient training to ensure that they work
safely and in accordance with relevant procedures‘and practices.

19. CONTRACTORS
The role of Contractors at Tighes Hill is two fold:

(i) To carry out specific tasks which cannot be camied out by BOC Gases
personnel due to worldoad or skifls required.

(If time permits and it is practical BOC Gases should make training available so
that these skills can be acquired).

(i) To camy oul project work in which case the cost of the contractors work will be
debited to a CEV. When required, and this will be detsrmined through an
sssassment of work load and discussion with the relevant union. Note
Contraciors will provide 3 quotation for the specific project and will not be
amployed on an hourly basis but to camy on until task is complete.

Nota: Contractors would not be used to perform Works Loading, Cylinder
Maintenance or Filling work except in extraordinary circumstances and then only
with prior consultation with the appropriate unions and if also only if the

Contractors are appropristely trained.
20. LEAVE

20.1 Parental Leave

Employees are entitled to matemity, patemnity, and adoption leave and to work part-time
in connection with the birth or adoption or a child.

The Metal industry Award shall be referred to for detail, but in general the following
provisions apply:

Parental Leave is unpaid leave. I - .|
| Registered
Enterprise Agreement

20.1.1 Paternity Leave

Industnal Reyistrar

Eligibility - Patemity leave will be granted to fathers, praviding the employee has a

minimum of 12 menths continuous servica preceding the absénce. A Statulory
Declaration detailing that the father will be the pnmary care-giver of the child, must
support the application for patemnity leave.

Entitlement - An employee may be absent on paternity leave for one week at the tme
of the mother's confinement This unpaid leave may be concurent with the mother's
matemity leave. Patemity leave remaining of up to 51 weeks, including requested
annual leave and long service leave, can be taken in cne unbroken period. This leave

will be reduced by any period of matemity leave aken by the mather in relation o the
child.
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20.1.2 Adoption Leave

Eligibility - Adoption leave will be granted to an employee with a minimum of 12 months
continuous service preceding the absence. .

It is required that the application for adoption leave be supported by a statement from
the relevant authority confirming the adoption of a child.

Entitlement - An employee may be absent on adoption leave for up to three weeks at
the time of the placement of the child. This unpaid leave may be taken concumrently by
both parents.

The remaining 49 weeks of adoption leave, including requested annual leave and long
service leave, can be taken by either one parent in an unbroken period. Any adoption
leave taken by one parent reduces the leave which can be taken by the other parent

20.1.3 Matemnity Leave

Eligibility - Matemnity leave will be granted to an employee who becomes pregnant and
will be the primary care-giver for the child, providing that the employee has a minimum
of twelve months continuous service preceding the absence.

It is required that the application for matemity leave be supported by medical
certification of the pregnancy and the expected date of confinement.

Entitlement - An employee may be absent on matemity leave for a maximum period of
52 weeks, including annual and long service leave. The period of matemity leave must
be taken in one unbroken period and shall be reduced by any period of patemity leave
taken by the father.

20.1.4 Returning from Parental Leave P

I|I \‘__.- - — 1
The Company will make available to an employee who ratum}s @pw%&lgﬁtﬂi?d |
conclusion of parental leave: | '>€ Agreement |

Indus . I
a) the former position of the employee; | OUstnel Registrar ||

b) where the former position of the employee has ceased to exist a'r!ml;her
position, for which the employee is capable or qualified, and which is as
close as possible in status and salary or wages to that of the former
position.

BOC Gases will not employ a person in the former position of an employee who is
taking or will be taking parental leave unless the Company has informed that person of
the rights of that employee in relation to their former position.

The absence of an employee on parental leave will not be regarded as interrupting or
affecting the continuity of the service by the employee with BOC Gases. However,
parental leave absence will not be counted as service.

The Company will not terminate the employment of an empioyee by reason only of the
fact that the employee is or has been pregnant or absent on parental leave.
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20.1.5 Part-time Employment Associated with Birth n= *~
Child

The provisions for part-time employment associated with the
are as follows:

Eligibility and Entitlement

Part-time employment shall only be worked by agreement be
the Company. It may be either in conjunction with, or inc
paternity or adoption leave.

The part-time work engaged in need not be the same as the v
but in the case of award related employees shall be work cover
the appropriate award.

An employee may work part-ime during the period between the bi
second birthday, or in the case of adoption during a period ol
placement of the child.

In addition to part-time work engaged in after the birth of her child,
may work part-time during the pregnancy where this is necessary or

An employee working parnt-time under these policy provisions, will re:
of pay and pro-rata conditions prescribed by the employees apg
Company policy.

The Company will make available to an employee with 12 months &
prior to commencing part-time work, the former full-time position.

The former position of the employee will be made available once only, i
that an empioyee may work part-time during a number of periods. Thit
apply to a female employee, only at the compietion of part-time work }
the birth.

This provision is independent of the retum to work poljey Which-applies

=11

matemity, patemnity or adoption leave. 1 Registered I

| £

1] -Nh?r 1

] Prise Agft‘eme,“ I.
|

i
20.2 Single Day Annual Leave I.I_ Industrias g oo
With the break-up of Annual Leave, it is agreed in ﬁ'ﬁnt:‘rpdi that grnpluyre.'fl
leave in one or two periods. However, employees may keep a small T
unused for the purpose of having single-day Annual Leave periods.

When applying for Single-day Annual Leave the following conditions will apph

- is it practical to the workplace (i.e. how many other empioyees are on A
Leave or RDO's). If it is impractical from a work point of view, the leave
be refused by Supervisors

- the employee will give as much notice as possible, however it is acceptet
that the purpose of having these days is for the employee to cope with mu
mishaps or last minute events that may happen in their personal life,
therefore notice may not be possible




- in the event of short-nott prepayment for the leave will not
may take up to two pay eriods 10 proc.esse
sist mployees at imes when they need 2 day off 1©
e gsing the raking of gick Leave.
|

|
| rctustrisl “1v-:iﬁ'-.'.'.--'.,..a!,I married 10
© A child of an adult child (including an adopted child, 82
crild of an 8% jal child), : parent,
g of the joyee of spouse of the
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(v)  The employee shail wherever practicable, give the employer notice prior to the
absence of the intention to take leave, the name of the person requiring care
and their relationship to the employee, the reasons for taking such leave and
the estimated length of absence. Ifitis nof*practicable for the employee to give
prior notice of absence, the employee shail notify the employer by telephone of
such absence at the first opportunity on the day of absence.

20.4 tLong Service Leave

Long Service Leave is accrued in accordance with the NSW Long Service
Leave Act as amended. The Act provides for 13 weeks long service leave after
15 years service with one organisation.

21. FUNERAL ATTENDANCE

The Company recognises that sometimes employees are required to attend funerals
during normal working hours. This clause does not apply when the employee is covered
by Compassionate Leave, but applies when an employee is indicating support to a
close friend or a distant relative than those covered by Compassionate Leave.

Attendance at funerals would normally require about two hours absence from work (this
is indicative only). Such absences from work will be paid by the Company if the
following conditions apply:

. the employee was at work prior to the funeral
- the employee retums to work after the funeral

In the event of early moming or late afternoon funerais the pre or post work conditions
may not apply. This is subject to Supervisors discretion. It is also recognised that
employees receiving this payment would attempt to coincide their absence with a
normal break and not retum te work to then have lunch.

Bundy cards should be clocked to indicate time absent, however supervisors would
then indicate that special leave was being paid during the ahsanTg_ e —

| Registered

| Enterprise Agreement
"i Industnal Registrar

|

1
!
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22. EMPLOYEE ACCESS TO EMPLOYMENT RECORDS/PERSONNEL FILE

Under Company Poiicy employees have the right at all times to view their personai
Personnel file. These files are held by the Personnel Department at Parramatta and
can only be removed by a Personnel representative due to confidentiality and legal
reasons. Employees who wish to view their file, are requested to contact the Personnel
Department and a Personnel Representative will bring the file to Tighes Hill during their
next site visit

Files may only be viewed in the presence of the Personnel Representative. No
documentation can be removed from a file nor is information on file to be aitered.
Sections of the file can be copied upon request. The Personnel Representative will
make the copy and issue it to the employee.

No alterations can be made to a file. If information is incorrect, a note advising of the
necessary correction can be made and added to the file.

Medical Reports for Workers Compensation purposes may be considered to be
comrespondence between the Company and the Doctor having legai implications and
therefore may not be held in the personnel file. Employees are advised to obtain
information directly from the Doctor during their consuitation.

Employees are only given access to information conceming themselves, and not
regarding any other employee.

The Personnel Representative will then retumn the file to Parramatta.

T S— = =

Rogistered |l
Entipiie Agmement :

|
P liua te ! Kyt




31

23. TOOL ALLOWANCE

All fitters are paid the Tool Allowance in accordance with the Award. Use of the Tool
Allowance is to purchase the toois required to carry out the work allocated by BOC

Gases. The Tool Allowance may be used to repay BOC Gases for purchasing tools up
front for the fitters.

The methed for aranging this pre-purchase is as follows:
i) Details listing the tools required is submitted in writing to the Supervisor.

i) The Supervisor approves or rejects the list. If approved - proceed.
If rejected - discussion or the disputes procedure is followed.

iit) The tools are then purchased by BOC Gases and issued to the fitter.

iv) The fitter signs a receipt for the tools. The fitter also gives authorisation for
the Tool Allowance to be deducted from their pay.

v} The fitter will be notified of the date at which the tools will have been fully
repaid and deductions from their pay will cease on that date.

If further tools are required by a fitter while repaying previously obtained equipment,
this is possible by raising a new list with their Supervisor and initiating a continuation of
the process. In order to simplify the process the new list will be added to the existing
list and a new date of final payment will be advised by the Pay Office.

Should the employee leave BOC Gases's employment before the final payment is
made, the outstanding moneys owing will be deducted from the employee's final pay,
this being a condition of the autherisation for deduction from pay.

Empioyees will be given a report at the end of each financial year of the deductions

they have made in relation to purchasing their tools for tax verification. =i

Registcred |I
24. FIRST AID ALLOWANCE | everprise Agceement |

| |
First Aid Allowance will be paid through the payroll to all empioyges rainad A faoder "

first aid and who possess appropriate St John Ambulance or Red Cross qualiﬁqatiogg |.
and have been appointed by the Company to carry out first aid duties:———

The First Aid Allowance of the highest relevant Award Rate will be paid to all_s.ection
first aiders. The amount is set, regardiess of individual employee award provisions, to
obtain maximum administrative cost effectiveness for the Company.
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25. CALL BACK

An employee recailed to work overtime after leaving the premises (whether notified
bafore or after leaving the premises) shall be paid for a minimum of four hours wark of
where the employee has been paid for standing by in accordance with the Award, shall
ba paid for a minkmum of three hours work at the appropriate rate for each time they
are so recalled; provided that, except in the case of unforeseen circumstances ansing,
the employee shail not be required to work the full three of four hours as the case may
ba if the job they are rmcalled to perform |s completed within @ shorter period. This
clause does not apply where tha overtime is continuous (subject to a reasonable meal
break) with the completion or commencement of ordinary working time

Overtime worked in the circumstances of this clause shall not be regarded as overtime

for the purpose of an enforced ten hour break when the actual ime worked is less than
three hours on such recall or on each of such recalis.

26. CLOTHING ISSUE

The Company provides 2 clothing fssue mainty for Occupational Health and Safety
reasons. However in providing this benefit Employees are requasted 10 maintain an

_appropriate level in their standard of presentation. Clothes are to b warm with pride

and to be neat and tidy at all times. Therefore shirts will be neatly tucked into rousers
and any damaged clothes{e.g. with large rips) will not pe womn. As part of the clothing
issua, clothes damaged in the process of working wiil be raplaced without penalty.

By being in uniform Employees are representing the Company and aré therefore
requested to do s0 with pride and dignity.

New employees will be issued with the following clothing items at the commencement
of employment with the Company:

Initial Issue: 4 ghirts
4 shorts and socks/4 trousers/d overalls
1 pair of Salety Bools
1 jumper ! jacket / sloppy joe

Should an Employee commence during the winter months, a Company jacket will also
pe provided.

Except for new Empioyees receiving their initial issue, Employees will be allocated 38
points in February gach year to be spent on clothing within the Company approved list
of items.

Clothing items can be purchased only in February, for deliveﬂ_ E_Tm i

o | 1 e .
March/April. / 5 reﬂpﬂi,’elsr!ened |
J. ]
I nduatna] R(_‘Sjgh_a I|I|
. . . L Strar |
The Company will replace accidentaily damaged clothing only after the-consideration nq

— i

each case on its own merits. ]

No more than 60 points may be spent each year.

Whara an Employee (s required o wear gyeralls due 1o the natura of the job which they
perform, then they will be required to make thair choice of clothing under the points
system according to the clothing requirements of the job. (Filers required to fil
gyrofreeze or any bulk liquid are issued white overalls as part of PFE 85 and when
required and not as part of the ciothing issue).

”n'l
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26.10

26.11

26.12
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personal Protective Equipment, €.9. safety boots, will be supplied on a needs basis,
and must be used.
Employees must wear BOC Gases uniforms whileat work.

Employees must be neatly and cleanly attired and maintain their uniforms, with respect
to minor repairs, in good order. A laundry service will be provided.

Clothing will be of a quality that will provide durabie service for the period for which it is
supplied and for nomal use and will, wherever possible, be Austraiian made.

Clothing must be selected from the following list:

From time to time the Tighes Hill sub-Committee of the Health and Safety Committee
may recommend additions or alterations to the list noted in 1 'n-ehou— 2
Registered “

| Enterprise Agreement ||
1

I
Industrial Registrar |l
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BOC GASES UNIFORM ISSUE
NEWCASTLE - P&L / DA/ TESTSHOP / MAINTENANCE

EMPLOYEE'S NAME: NAME ON SHIRTS:
ACTIVITY CENTRE NO:405013 - _ _ ___ __ _DATE:
ACTIVITY CENTRE/DEPT. NAME: AUTHORISED:
LOCATION: ELIZABETH STREET TIGHES HILL NSW 2297 TELEPHONE NO: (049) 404 414
POINTS ITEM SIZE | quan | POINT
PLEASE ENSURE Ty S
THAT YOU WIITE IN USED

THE CORRECT BIEA
—

4 TROLUSERS - GREY FEFI_HI'I_I‘-IEHT PRESS

4 TAOUSERS - GREY COTTON DRILL

8 OVERALLS - GREY

i SHORTS AND SOCKS - GREY PERM. PREEZ
i EHORTS AND SOCKS - GREY COTTON l&li
3 LS STRIPED SHIRT - GREY

3 §/8 STRIPED SHIRT - GREY

3 L/ GREY COTTON DRILL SHIRT

3 /5 GREY COTTON ORILL SHIRT

3 GRAND SLAM T-SHIRT - RED

2 T-SHIRT - GREY

3 SLOPEY JOE - RED

14 ANT] - STATIC JACKET -HL."Iﬂ"I-
10 BOMBER JACKET - BLACK (8500 LW COOPER)

10 CASTRO JACKET - BLACK [B505 BLUEY - 2IFy

8 JUMPER - RED

8 JUMPER - GREY

B VEST - RED

B8 HAT

2 BELT =

. THERMAL PANTS Registerod “
1

AT LT I L O
THERMAL VEST - ROUND NECK - SHORT BLEEVE il

s THERMAL VEST - ROUND NECK - LONG SLEEVE B iisitrial "'--J:vgl
) THERMAL WEST - 4 MECHK - SHORT SLEEVE B e

8 THERMAL VEST - W NEGK - LSNG ELEEVE

3 THERMAL SOCKS - SIZE 611 ONLY

1 WORK SOCKS - ONE SIZE QNLY 6- 10

Points Available: | wish to ovder the above clothing and with the availabls pointa

Points Used: I hava recaived the abova clothing:  YES/NO
Suparvisor's Signature: Employen's Signature:
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PART 3 - EMPLOYEE RELATIONS

27. LINES OF COMMUNICATION

The lines of oommunicaﬁon which should be tollowed 10 ensure that all employees are
appropriately informed of relevant information are.

Level 1- Production Manager advises Supervisars

Level 2 - Supervisors advise Leading Hands andfor Production Planner
Level 3- Leading Hands advise employees in their area

Level 4 - Employees discuss issues for consensus

when communication occurs with employees 2 levels or more apart, it is essential that
. the level/s between are also advised.

In the event of Occupational Health and Safety issues, Supervisors should be given the
opportunity t0 correct problems pefore they are raised itl'rmudﬂr sorame-{such as the
Occupational Health and Safety Committee). This is in actordanom wilh e Constitution
of the OH&S Committee. Finl o Agreement ||

Industrial Registrar




28. COMMUNICATION MEETINGS

The following tabie briefly describes the number of forums for communication and consuitation
with employees on the Tighes Hill site.

L)

COMMITTEE PURPOSE MECHANISM FOR
RAISING ISSUES
TO THIS FORUM
sBU To negotiate an Enterprise Agreement Employee
Representatives at
Report Back
Meetings
Consultative Forum for consultation of site issues Through
Commiftee Representative
==
Toolbox , Repistered '
Comgmunication Reinforce Health and Safety Issugs v AgLeeniel Advise
Meeting and receive information from the Sypervisor
Company. | industrial Registrar I
i
Company Quartery e |'
Communication Information forum for broader Advise Production
Meeting company issues and company performance Manager/opén

question forum at
end of meeting

Union Quarterty To discuss issues relating to the Union Advise Delegate
Meeting
Leading Hand - _
Production Meeting T© ensure the smooth cunning of Advise Leading l:land |
weekly production operations Be assertive
Fire Team To protect BOC Gases property Advise Fire Team
Leader
Fire Wardens Review Emergency Evacuation Advise a Fire wWarder
effectiveness
First Aiders Maintain first aid skills and knowiedge pAdvise the OH&S
Nurse
Engineernng To monitor progress of actions Raise with

Audit Meetings supervisors



ISRS Element Leaders

QA

Quality Panels

Procedure Reviews

Training

Occupational Health and

Safety Meetings:

OH&S Committee Meetings

Incident Reviews

Planned Inspections

Ad Hoc

Notice Boards

Notice Boards and othe -
employees. Material placed on notice boards is removed

37

To monitor progress of Safety
programme

. ) L 3
To maintain Quality Programme

To improve workplace efficiency

To ensure that the procedure is
practical and correct

To leam

Improve and ensure safety of all
employees

To leamn from past expenence -
conducted at OH&S Committee

To maintain housekeeping Advise
standards and a safe place of work

For any other purpose not
addressed above

maintained in a tidy and presentable standard.

Advise Element
Leaders

Advise Leading Hand

Advise Pane|
Leader or through
Consultative
Committee
Representative

Advise Procedure
author or reviewer

Advise trainer or
supervisor

Advise OH&S area
representative

Advise OH&S area
representative

OH&S area
representative

/ Eupe%

/ T—

II,"I Frita Rvg"Sl‘ered

j (I'Pn'bt. Agj[ 1
‘t,‘n](;nt |

h}d“ 5
Striaf g
e&‘;lt‘ih‘a_r

= ey e _II
r forms of printed material are also used to assist commun‘pi:'a’d'i:n-'lmth
after two weeks. Notice boards are
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29. COMMUNICATION

29.1 SITE UNION MEMBERS MEETINGS

Each quarter (3 months) sach of the Trade Umions reprasanted on site (the TWU
AMWU and &WU:‘FJME} will be permitted a 1 hour paid members meeting The
provision of this time is designed to parmit members to discuss any outstanding issues
and presant matters to managemeni and It is intendad that this will significantly reduce
ihe nead for extraordinary Union or yard mestings.

Procedure

The dates and general arrangements for each quarterly meeting will be established,
agreed with management and posted to notice boards in January each year for that
year. These dates may only be changed by mutual agreement between the Company
and Delegates.

The procedure for requesting the provision of a 1 hour members meeting shall be as
follows:

{1} Mo less than 14 days pnor o the scheduled meeting the appropriate
Union Delegates will verify with Site Managemant that the meating may

go ahead, Should thera be a vaild need 1o reschedule the meeting, it

must be rescheduled to occur within 10 working days of the original date.

(i) Should the Delegate expect the meeting to continue in excess of 1 hour,
they should, wherever possible, advise Management prior to the meeting
so that necessary production and distribution plans may be enacted.

(i) As soon as possible after the completion of the meeting, the Union
Delegate/s will advise Management of any matiers which require

Management consideration and of any matters which__may in_future

require Management consideration. Registered

En terprj_tge Agreement

29.2 Extraordinary Meetings
Industrial Registrar

it is recognised that from time to time it may be necessary for|a particular Union of

Unions to call an oxtraordinary members meetings or yard mesting. VWren Jus 15

necessary, that is, the matter may not be heid over until the next quarterly Union
members meeting, the appropriate Union Dalegate/s will advise Management of the
need for and the purposé of the meeting. On the provision of this information the Site
Manager wiil give fair and reasonable consideration to providing a paid period of time
for this meeting to pbe held. Where reasons are not provided, and therefore
consideration cannot be given by Management to the importance or urgency of the
meeting, the meeting will not be approved and will be unpaid.

Procedure
The procedure for requesting an extraordinary meeting will be as follows:

0] The appropriate Union Delegates should advise Site Management that a
meeting 1S requested as early as possible and preferably at least 24
hours prior to requested time.




——

39

(i) g_;t)on provision _of a valid reason for the meeting by Union Delegates the
ite Manager will approve the meeting for a specific paid duration.

(i)  Where a valid reason is not provi .
provided, the meeting will
and the meeting will be unpaid.  * not be approved

(iv) As soon as possible after the completi i i
: : pletion of the meeting the Union
Delegate/s will aqwse Management of any matters which require
Man_agement consideration and of any matters which may in future
require Management consideration.

(v) Shpu{d any rr!atter.s be raised which require immediate consideration or
which may give rise to a dispute, reference should be made to the
procedures noted in Clause 31 of this Agreement - Disputes Procedure.

30. CONSULTATIVE COMMITTEE

It is recognised that if the Company is to become more efficient, productive and
compelitive, employee involvement is essential. Employees are provided with the
opportunity to participate in this process and it is agreed they will do so.

The Tighes Hill Consultative Committee has been established and undergone training.
The aim of this committee is to provide employees with the opportunity to be involved in
problem solving, decision making and implementation of solutions related to the Tighes
Hill site activiies with a view to increasing the efficiency, productivity and
competitiveness of BOC Gases, and enhancing the career opportunities and job
security of Employees. The Committee has a constitution which covers the topics of:

Objective

Composition

Method of Election

Office Bearers/Role of Office Bearers
Meeting guidelines

Agenda guidelines

Recording of Minutes

Training for Committee Members
Use of and Attendance of Visitors ; _
Method of Decision Making J _ ———

Rights and Duties of Members ! sz,chf.g‘Stefed
Relationship to other Site Committees | Prise Agreemeny :Iu

Method of Assessing and Review Committee Performance| ;. ducr: f
Ustria) Registrar /
|

This committee recognises that the site has a Single Bargalfiing=Unit_to discuss
Industrial Relations issues and Enterprise Agreement Issues. - )

31. DISPUTES PROCEDURE

Disputes arising between the Company and employees who are employed under this
Agreement shall be settled in accordance with the Procedure set out below:




S R ——
40

:;;ma;'deﬁrie an?ir;plamﬂ or Delegate has submitted a request concerning
reclly connected with employment to a supervisor or a m i

: ore
Representative of Management and that request has been refusedse'::-loaar

employee may, if th i i .
Ma nagemem_y ey so desire, ask the U{uon Delegate to submit the matter to

The Co_mpany and Union Representatives will agree that a response will be
given within an agreed time frame, but should not be more than 2 working days.

N2 If n_ot settled at this stage, the matter shall be formally submitted by a
State Official of the Union to the Company.

31.3 _If not settled at this stage, the matter shall then be discussed between
the Union and the Company who may be represented by such Officers or
Representatives as the Union and the Company may desire.

31.4 If the Dispute is still not resolved, the matter shall be notified to the
appropriate State or Federal Industrial Commission for resolution.

31.5 Where the procedure set out above is being followed, work shall
continue as normal.

No party shall be prejudiced as to the final sattlement by the continuation of work in
accordance with this sub-Clause. In the event of any alleged serious Safety issue, or
unsafe working condition, the Management shall immediately investigate any such
allegation in consultation with the Chairperson of the Safety Committee and together
with competent Safety Advisors, as agreed upon between the parties.

31.6 Essential Customers

It is agreed that Customers requesting the following products or services will continue
to be supplied during any interruption to normal work on site:

31.6.1 Medical and Simitar or Associated Customers

Oxygen
Air
Carbon Dioxide
Pellets
Nitrous Oxide/Entonox ,__4..,:"
Liquid Oxygen o _
e
1 LM i
31.6.2 Customers Requiring Goods for Safety gWM‘ \
L 3 regst )
Purging of Inflammables Cauet i
Mineshield \\ " __,.J-:v-a{/

Fire Fighting Services \

31.6.3 Critical Customers

From time to time specific important Customers may be included oniy after agregment
between the Company and Employees. Such Customers would have a significant
bearing on the ongoing success of the Company.
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32. REDUNDANCY

32.1 Definition

-

A job is redundant when an employer no - .
anyone ploy longer desires to have it performed by

32.2 Deciding Which Employees are Redundant

The employees will be informed that a position (or positions) has become redundant.
The reasons for the redundancy(ies) will be discussed as well as the number invoived.
The workforce will discuss the redundancy and determine which employee(s) would
agree to become redundant.

The Workforce will use their Seniority guidelines if there is no clear volunteer from the
area for the redundancy.

The final decision will be based upon consultation between the Company and the
Workforce.

It is the intention of this Clause that consensus will be reached prior to the
redundancy becoming official. For this reason, the Company will follow the
recommendation reached through joint consultation with the workforce.

32.3 Terms of Redundancy

The Company has a Separation policy which is aimed at faimess to employees and
which meets business needs.

Redundant employees are normaily entitled to compensation for job loss or a
severance payment. The amount of this payment will be determined by the General
Manager Gases NSW in consultation with the Director - Human Resources. This
payment will be no less than previous CIG Gases NSW / BOC Gases NSW
retrenchment packages, for exampie that offered under the "Breakthrough Il Initiatives”.

32.4 Counselling and Outplacement

In certain circumstances it may be appropriate to provide outplacement assistance. If
provided, the cost of such services will be bome by the business unit. The Personnel
Department will provide advice of appropriate consultants. This woksid “inciude

assistance with:- e k;"Stcred.mem
. .“l\\.‘\“ 152 / pret |

Interview technigques training '|\

»!1)'\‘_‘9"1:"“r \

Contacting potential employers .". |ndustoal Re

Typing application letters " PR
Preparing resume for employees. \ —
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PART 4. EMPLOYEE DEVELOPMENT .

L 33. TRAINING AND DEVELOPMENT

Thed parties to this Agreement recognise that h order to increase the efficiency
productivity and mtematmpal competitiveness of the Company and Australian industn;
generally, a greater commitment to training and skill development is required.

Therefore, the parties commit to:
I} Developing a more highly skilled and flexible Workforce

ii) Providing employees with career opportunities through appropriate training to acquire
additional skills: and

The Company shall ensure the training programme is consistent with:
i) The cumrent and future skill needs of the Company
ii) The size, structure and nature of the operations at Tighes Hill

iy The need to develop vocational skills relevant to the Company and the metal and
engineering industry through courses conducted by accredited educational institutions
and providers, and through the training techniques of in-house accredited trainers.

The first eight (8) hours of training shall be paid at normal time. If training continues
past 8 hours, overtime will then be paid except on Saturdays, Sundays or Public
Holidays when overtime rates will apply all day.

Employees must be advised early of the change of work hours to attend training or
otherwise they might start at 7:00 am before attending the course, in which case after
2-:00 PM or 3:30 PM (whichever is relevant for normal hours), they would be on

overtime. e |
—_ 3 I.!

o gy TV
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PART § - REWARD AND RECOGNITION

34. CLASSIFICATION STRUCTURE

Nothing in this Agreement will detract from the National Metais Competency Standards.

Rates of Pay are based upon the level of skiil, k ibi

' k , knowledge and responsibility which an
employge is required to demonstrate and the requirement that employeetys maintain
appropriate standards of performance.

The Classifications that apply at Tighes Hiil are detailed below:

34.1. Probationary Production Operator (Process Worker on Probation)

A "Probationary Production Operator is an employee who is undertaking a program of
orientation and skills development for a Production Operator Grade 1. The orientation
program includes: information on the structure, history and market place of BOC
Gases; product applications; conditions of employment, site safety rules; guidelines
and procedures and general workplace orientation and introductions.

Progression to Production Operator Grade 1 is based on the empioyee satisfactorily
demonstrating competency in the areas covered by the orientation program and
achievement of the core skills required for a Production Operator Grade 1. This would
normally take about 3 months, but may take up to 6 months.

A Probationary Production Operator will work under the direct supervision of a Leading
Hand and is expected to demonstrate basic understanding of the quality
control/assurance procedures and standards to be met in their direct area of work.

34.2. Production Operator Grade 1 (Process Worker - Base)

A Production Operator Grade 1 safely and efficiently operates machinery and carries
out processes in the areas of cylinder filing and handling involving cylinder
identification, sorting, forklift operations, cylinder testing and filing. They successfully
have completed and maintain the skills required by the Company to perform at this

level.

™ I|l
| Registered
Il Enterprise Agreement 'L
Compietes and signs all required paperwork including filing logs, qondition
monitoring sheets and quality control charts; |l Industrial Registrar ||

Indicative duties for this classification are:

Completes one or more of the following functions:
oxygen filling; nitrogen filling; argan filling; air products filling, acetylena
filling; CO2 filling; refrigerant filling; LPG filling: medical air products
filing. In cylinder valve maintenance; cyiinder praparation, serting; forkiift
driving. Pre-fill inspections and devalving; refrigerant tasting; DA testing;
cellamix filling.

Altends:
safety meetings; communication sessions and team briefing and

interacts with other Operators so as to complete relevant tasks.
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E(E?;cgatgsr;:ﬁ?;ssﬁ::ﬂﬁ;aﬁon v;ill II:;e responsible for the quality of their own work
Ision and will contribute to and participate i ' i
and safety activities. During the first 3 m i s classifeation b
t onths in this classification, employe i
undergo intense training to learn all tasks required of a Production Operatzr (ysr::ewzm

Progression to Gra i . -
competence. de 2 is based on the enlployee satisfactorily demonstrating

34.3. Production Operator Grade 2 (Process Worker 1)

A Production Qperator Grade 2 safely and efficiently operates machines, and carries
out processes in the areas of cylinder filling and handling that are more complex than
reqL_ured of a Production Operator Grade 1 involving mixture filling and/or cylinder
testing. They operate with flexibility to perform the duties of a Production Operator
Grade 1 as required.

Indicative duties for this classification are:

Completes and signs all required paperwork including filling logs, condition
monitoring sheet and quality control charts, assists in writing and preparing
procedures, conducting planned inspections.

Compiates one or more of the following tasks in addition to those outlined for a
ction Operator Grade 1: '

. vored !
({e%‘g;;{eenﬁ“‘ \\Argoshield filling; storage and pump operation; hydrostatic testing; valve
prise ‘maintenance; ultrasonic cylinder testing; privately owned cyiinder testing;
. \g_eg,'x:‘:“"“ and Privately Owned Cylinder filling and changes filing leads and
\“gui\““ /f/:ﬁganera!.nr operation.

\.‘“wf

r",_:-:

| Attends:
Safety meetings; communication sessions and team briefings and
interacts with other operators so as to complete the relevant tasks.

Performance standards for this grade include:

« the collection, analysis and organisation or information; use of mathematical idea
and techniques; manual dexterity; efficiency and safety; and the use of technology,

« the requirement to manage a number of different tasks within the job.

« the requirement to respond to irregularities and breakdowns in routine operations
including problem solving.

« the requirement to deal with responsibilities and expectations of the work
environment including communication of ideas and information reporting

« the need to work with others particularly in teams.

This level of performance gives the full flexibility that is required for the Tighes Hill
site to operate efficiently and effectively. Employees in this classification will be
responsible for their own work, subject to general supervision and will contribute to
and participate in quality, service and safety activities.
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344 Production Leading Hand (Leading Hand}

L A Production Leading Hand Is responsible for the day-to-day running of a designated
work area or team to safely and efficiantly rnegt work requirements and targets in
accordance with tl‘!E appropriale procedures and standards. They have successfully
completed and maintain the skills required by the Company for this role and usually

Indicative duties for this classification are:

. Operational requirements in accordance with the Tighes Hill site.

. Allocation of tasks to available trained operators to ensure that production
requirements are met.

» Monitoring the work performance of operators on shift and ensure that they
follow established procedures.

o Ensuring paperwork is completed correctly and signed off in
accordance with procedures.

. Monitoring filling systems by performing seftled pressure tests where
relevant.

. Complete stores and maintenance requests as required.
Attends:

Safety meetings; communication sessions, team briefings and
production meetings to discuss weekly priorities and interacts with all site
personnel to complete the relevant tasks.

In addition to these duties the Production Leading Hand undertakes Train the
Trainer and is responsible for training other employees on site.

The complexity of this classification is the requirement for “Instructors Training”
and the need to provide the resource of an available trainer for the site.

Employees in this classification will be responsible for their own work, subject to
limited supervision and will be able to identify ineffective op Eﬁ‘@p"arl procasses
and option/solutions for improvement, they also #sSIst q‘grpg{idil g orkthe-job
training and co-ordination of a work team 10 mes pm&%&ﬁrﬂ‘k:r -?Iltl'g isanrim

and safety objectives. I
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34.5 Production Planner

The Production Planner must have succe
i . ssfully completed and intai .
required by the previous Production classifications. ° el a0 G0 S48

indicative duties for this classification ara: v

- Recording aill PAL and DA roductio iti i i
calculating the final unlumai filled e;cl'c:urzgr‘:r:s LA sheets and
. |dentifying prionty requirements for all the P&L and DA production areas in
consultation with the gas order summary each day.
. Record and report daily test shop output and calculate and compile a

manthly summary.
Identify pricrity requirements for the P&L Test Shap

. Count empty cyhnders daily, compile and distribute production requirements

. Daily check calibration of analysers used in the production procass

. Cuuality control of 2l imported bulk fiquid to the Tighes Hill site and monthly
reconciiiation of all bulk liquid received onto the site.

. gacunty inspechons, cylinder sorting, testing and filling as req uired; traiming
of production employees as required.

. Consult with the Production Supervisor regarding overtime requirements if
needed.

34.6. Probationary Maintenance Fitter

A Probationary Maintenance Fitter is an employee who is undertaking a program of
orientation and skills development for a Maintenance Fitter - Level 1. The orientation
program includes: information on the structure, history and market place of BOC
Gases; product applications; conditions of employment; site safety rule; guidelines and
procedures and general workplace orientation and introductions. A trade certificate is

mandatory.

Progression {0 Maintenance Fitter Level 1 is based on the employee satisfactonly
demonstrating in the areas covered by the orientation pregram and achievement of the
core skills required for @ Maintenance Fitter Level 1. This would normally take about 3

months, but may take up to 6 months.

A Probationary Maintenance Fitter will work under the direct supervision of the
Maintenance Leading Hand and is expected t© demonstrate basic unde'rstz_mdmg of the
quality control/assurance procedures and standards 1o be met in their direct area of

work. H . -
Regristered '

Enterprize Agrecment

Industrial Reyistrar ||
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34.7 Maintenance Fitter - Lavel 1

A Maintenance Fitter Level 1 safely and efficiently performs their duties and will have

successfully completed intai i ;
this level. y pleted and maintain the skills required by the Company to perform at

Indicative duties for this classification are:

. Fitting and machining of various equipment for both the Tighes Hill and
Kporagang Island sites.

. Light fabrication work including welding.

o Pneumatic controls

. Pla:jnt maintenance - P&L filling; P&L testing; Acetylene Works; CO2 Plant
an

. Mineshield equipment.

. Updating of the Mainpac system and compliance with Mainpac maintenance
scheduling system

. Participation in Company Safety, quality and Service programs, including

involvement in planned inspections and other health and safety elements.

34.8 Maintenance Fitter Level 2

This classification is similar to the Maintenance Fitter Level 1 with the addition of one of
the following training modules:

Mineshield
Tanker Maintenance
Pneumatics

34.9 Maintenance Fitter Level 3

This classification is similar to the Maintenance Fitter Level 1 with the addition of two of
the following training modules:

. Mineshield
. Tanker Maintenance
Pneumatics
34.10 Maintenance Fitter Level 4 . Il
. Regist -
This classification is similar to the Maintenance Fitter Level 1 with the addilion-afall of

. 1!
the following training modules:
Industrial Registrar ‘

. Mineshield
. Tanker Maintenance -
» Prieumatics

34.11 Maintenance Fitter Leading Hand

This classification is similar to the Maintenance Fitter Level 4 with the additional
responsibilities of Leading Hand.
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Indicative Leading Hand responsibilities are:

Luarterty liquid sampling of all production
. Relief CO2 plant operator v
;nai::mgml: controls and troubleshooting
onitorin i i isiti
oo g supplies of consumabie and raising stores raquisitions as

. Trafning of Fitters and operators on site as required.
. Relief Maintenance Planner

34.12 Maintenance Fitter - Level 5 {Dual Trade)

This cIa;siﬁcation is similar to the Maintenance Fitter Level 4 however in addition to a
mechanical trade, an electrical/instrumentation trade is also required.

Additional duties include:

. Instrument maintenance in addition to mechanical maintenance work.
. Knowiedge in analysis instrumentation/electronic control/pneumatic
control and PLC control is also required.

34.13 Probationary Forklift Operator

A Probationary Forkiift Operator is an employee who is undertaking a program of
orientation and skills development for a Forklift Operator Grade 1. The orentation
program includes: information on the structure, history and market place of BOC
Gases, product applications; conditions of employment; site safety rules; guidelines
and procedures and general workplace orientation and introductions. A forklift
ticket/permit is mandatory for this classification,

Progression to Forklift Operator Grade 1 is based on the employee satisfactorily
demonstrating competency in the areas covered by the orientation program and
achievement of the core skills required for a Forklift Operator Grade 1. This would
normmnally take about 3 months, but may take up to 6 months.

A Probationary Forklift Operator will work under the direct supervision of the Leading
Hand Forklifts and is expected to demonstrate basic understanding of the __gl,.-g_igl.ltty

control/assurance procedures and standards to be met in their @ifect Srea of work

[ e C = R . Ill
Enterprise A revireent
34.14 Forklift Operator Grade 1 |

Industrial Registrar |
A Forklift Operator Grade 1 safely and efficiently operates machinery and carries gl_Jt
duties in refation to the loading and unioading of trucks. : = T

indicative duties:

. Load and unload cylinder vehicles
. Provide empty cylinders to and remove full cylinders from assigned
o production areas on the instruction of the area leading hand
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. Provide service to assigned cylinder maintenance areas on the
mstrpction of the area Ieading hand.
\ . As'mst forklift operators make up loads by sorting cylinders on the full
cylinder dock and in the yard as required.
. Complete appropriate records for the above tasks.

Inspect gnd sort cylinders retumned from customers into pallets for
ap;:!ropnate cylinder filling or maintenance areas.
. Relieve the cylinder sorter as required.

34.15 Leading Hand Forklift Operator

The Leading Hand Forklift Operator is responsible for the day-to-day running of the
Works 34.15 Leading Hand Forklift Operator

The Leading Hand Forklift Operator is responsible for the day-to-day running of the
Works Loading/Unicading activities to safely and efficiently meet work requirements
and targets in accordance with the appropriate procedures and standards. They have
successfully completed and maintain the skills required by the Company for this role
and usually have a minimum of three years experience in Works Loading/Unloading.

Indicative duties for this classification are:

. Operational requirements in accordance with the Tighes Hill site.
. Allocation of tasks to available trained operators to ensure that all
forklift requirements are met

. Monitoring the work performance of operators on shift and ensure
they follow established procedures.

o Ensuring paperwork is completed correctly and signed off in
accordance with procedures.

. Complete stores and maintenance requisitions as required.

Attends: Safety meetings, communication sessions, team briefings and meetings

to discuss weekly priorities and interacts with all site personnel to
complete the relevant tasks.

In addition to these duties the Leading Hand Forklift Operator undertakes Train the
Trainer and is responsible for training other employees in the Works Loading/Unloading
area. [ —
i I : ._ e
The complexity of this classification is the requirement for "m:trL_nc‘fnt'Tranmg" andg the
need to provide the resource of an available trainer for the !;it&. , N
i In . i
Employees in this classification will be responsible for theil;/ own%ﬁﬁ'smp #ﬂited
supervision and will be able to identify ineffective operational processa§ and
optiorvsolutions for improvements, they also assist in providing on the job trainifg and
co-ordination of a work team to meet productivity, quality, service and safety objectives.

Note: Further progression for forklift operators is possible into driving activities.




50

35. ADJUSTMENT OF WAGES

;‘2: mﬁ:lric:?ga rates of employees mred by+this Agreement shall be increased by
. ve from the first pay period on or after signing of this Agreement, and

:Ez:: effective from the first pay period twelve months after the Agreement was

These increases will be payable for all purposes of the Metai Industry Award 1984 and
the Transport industry Mixed Enterprises (State) Award 1992 (NSW).

There shall_be no further wage increases for the life of this Agreement or until the
Agreement is terminated by mutual agreement in accordance with Section 170MN of
The Act.

The unions party to this Agreement undertake that during the period of operation of this
Agreement, there shail be no further wage increases sought, or granted, except for
those provided under the terms of this Agreement.

All parties undertake that the terms of the Agreement will not be used to progress or
obtain similar arrangements or benefits in the other business units of the Company.

This Agreement shall not operate to cause an employee to suffer a reduction in
ordinary time eamings, or in national standards such as standard hours of work, annual

leave or long service leave. P

|'_ e
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36. PARTIES AND SIGNATORIES

BOC Gases is committed to the contents of this Agreement as a means of achieving

co_mpetitiveness and efficiency, to provide greater employment security and to improve
skilis and eamnings of employees.

»

It is also acknowiedged that Union and Employear Associations & working together in
the Workplace Reform and Award Restructuring process 10 design and develop more
flaxible work pattems suitable to the workplace of the 1990's. The Tighes Hil
Agreement will endeavour (o constantly become more effective and productive by the
parties to the Agreament through the examination and discussion of work practices 1o
be undertaken.

It is accepted that the foltowing entities are party to this Agreement:

161 Australian Workers Union/Federation of Industrial Manufacturing and
Engineering Employees (AWUIFIME)

18.2  Austraiian Manufacturing Workers' Union {(AMWU}

16.3 Transport Workers Union TWU)

16.4 BOC Gases employees who are members of these Unions and Federations

36.5 BOC Gasas Australia Limited

but for the purposes of the certification of the Agreement as a Certified Agreement under the
Australian Industrial Relations Act 1988 (‘the Federal Act), the parties are those named in
clause 37.2(a) and for the purposes of the registration of the Agreement as an Enterprise
Agreement under the New South Wales Industrial Relations Act 1996 (the NSW Act), the
parties are those named in clause 38.2(a).

/i . p ’
L
Kerry Wamer E'I.%rry IIﬁa.r:‘mar -
AWU/FIME Representative AWLUIFIME Ftepraa_ﬂ':taﬂr.:'a
/ i Ry 1-.-"'-=~.-_.I
/ L !:::] ! IL: 2L | I'I;'I
i:;;%u—— { ;;_'_:;..c.:--——-— /é\/‘ j' et " ey |
Steve Lason Shaun Boland ity o |
AWU/FIME Representative AMWLU Reprasentative g, |

8. 1.

Bob Berlin
TWU Representative

A

] it

Sean Hafdy Tammy Iselt
Production Manager, Newcastle Personnet Officer, NSW
BOC Gases

BOC Gases

Ron Rowe
Production Manager. Newcastle

BOC Gases
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36. PARTIES AND SIGNATORIES [cpntinued]

A & !

TWU State Secretary i




37.

371

39.2
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CERTIFICATION OF THE AGREEMENT AS A CERTIFIED AGREEMENT UNDER THE
FEDERAL ACT X

L3

It is acknowledged by the parties that the certification of this Agreement as a Certified
Agreement under the Federal Act is only in respect to those provisions of the
Agreement which apply to or are capable of applying to employees, the subject of the
Agreement and whose employment is otherwise regulated by the Federal Metal Industry
Award. Part 1 1984 as varied or replaced from time to time and that provisions of this
Agreement which do not apply to these employees, do not form part of the Agreement
for the purposes of its certification as a Certified Agreement under the Federal Act.

In so far as the Agreement is certified as a Certified Agreement under the Federal Act.

(a) the Agreement is between 80C Gases Australia Limited, ACN 000 029 729 and
the Automotive, Food, Metals, Engineering, Printing and Kindred Industries
Union, and the Australian Workers Union, which are industrial organisations of

Fee——

employees registered under the Federal Act; and || e .
i rmr-rjf f‘gisr(.r ed ||
g -
O(.C Gases AlstrafianLimited at
/ |

(b) the Agreement relates to the enterprise of B e
1 .
Elizabeth Street, Tighes Hill. Ustrial Registrar I




38.

38.1

38.2
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REGISTRATION OF THE AGREEMENT AS AN ENTERPRISE AGREEMENT UNDER

THE NEW SOQUTH WALES ACT

L 3

It is acknowledged by the parties that the registration of this Agreement as an
Enterprise Agreement under the New South Wales Act is only in respect to those
provisions of the Agreement which apply to or are capable of applying to those
employees, the subject of the Agreement and whose employment is otherwise
regulated by the New South Wales Transport Industry Mixed Enterprises (State) Award,
1992 as varied or replaced from time to time and that provisions of this Agreement
which do not apply to these employees, do not form part of the Agreement for the
purposes of its registration as an Enterprise Agreement under the NSW Act.

In so far as the Agreement is registered as an Enterprise Agreement under the New
South Wales Act:

(a) the Agreement is between BOC Gases Australia Limited ACN 000 028 729 and the
Transport Workers Union of Australia, New South Wales Branch, an industrial
organisation of employees registered under the NSW ﬁ-.l:ﬁ;,ag:f

(b) the Agreement relates to the Enterprise of BOC E-Ei!lﬂ Auhmug Umﬁad at
Elizabeth Street, Tighes Hill. “ " e if
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